
Housing: Yes No
The Lodge has a plan for controlling the use of alcohol and street drugs.
Participation in the Lodge guarantees good quality psychiatric care, available in a timely manner.
The Lodge has a standard mechanism (adjustable in response to earned autonomy ) for ensuring medication 
compliance.
There are minimum or maximum time limits on participation in the Lodge.
Employment: Yes No
All participants are employed at least 15 hours per week.
Employment begins immediately upon entry into the lodge.
The more participants work, the more disposable income they have.
If employment through an affirmative business is provided: X X
1. Work opportunities include a range of tasks from simple to complex, with appropriate accommodations for 
the illness.
2. Participants are be paid commensurate with their contribution to the business.
3. There are frequent and realistic evaluation of performance and an opportunity to advance.
4. Participants should have a choice between working in the affirmative business and outside employment.
Social: Yes No
Every participant contributes to the collective good of the lodge.
Equity of contribution from one participant to the next is of secondary importance.
The Lodge (or the members) contribute to society.
Autonomy: Yes No
Lodge participants, as a group, make decisions about: X X
Finances
Home maintenance
Meal planning and preparation
Social life
Transportation
Rules related to interaction between members
Symptom management, including the taking of medications
Training is available to develop individual and group skill related to: X X
Finances
Home maintenance
Meal planning and preparation
Social life
Transportation
Rules related to interaction between members
Symptom management, including the taking of medications
A special communication system is used during training.
This system provides feedback to individuals and group at least once per week.
This system promotes autonomous group decision-making.

Fidelity to Autonomy Principles Yes No
1. Both the Lodge and the Sponsoring Agency endorse full autonomy as the ultimate goal.
2. A system is in place which adjusts autonomy commensurate with Lodge performance.
3. The Lodge is dependent on resources from a single source.
 a. If yes, a plan exists to diversify.

Implementation of Lodge Practices
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